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Methods
o I used the data produced by various USC Annenberg research studies that have been 

conducted over the last 5 years as a foundation for my project. 
o All interview subjects were women with multiple years of experience working in 

film production or film selection. Although the interview process was cut short, five 
women were able to complete an interview form that was sent to them. They had the 
choice to remain anonymous or to be identified. 

o I created a survey that was sent to the Marlborough community regarding leadership 
traits and gender associations. 

Abstract
Examining Unfair Hiring Practices by Programming Teams 

References
• Smith, S.L, Choueti, M., Clark, H., & Pieper, K. (2019). Sundance 

Institute: Artist demographics in submissions and acceptances. Sundance 
Institute and USC Annenberg Inclusion Initiative.

• Smith, S.L., Choueti, M., Pieper, K., Yao, K. Case, A., & Choi, A. 
(2019). Inequality in 1,200 popular films: Examining portrayals of 
gender, race/ethnicity, LGBTQ & disability from 2007 to 2018. 
Annenberg Foundation and USC Annenberg Inclusion Initiative.

• Proudfoot, D., Kay, A. C., & Koval, C. Z. (2015). A gender bias in the 
attribution of creativity: Archival and experimental evidence for the 
perceived association between masculinity and creative 
thinking. Psychological Science, 26(11), 1751-1761.

Interview Results: Moving Forward
Several changes will need to occur in order to close the success gap between female and 
male directors in film festival inclusion. All but one unidentified interview subject 
touched on the importance of the 50/50x2020 pledge which promises to ensure gender 
equity by the end of this year. 
o The industry is moving in the right direction, but more work must be done to 

support female directors, specifically women of color. 
o Women need to be given more opportunities from the beginning stages of film 

production in order to get percentages of submitted and accepted film to be raised. 
o There seems to be a consensus that these changes are long overdue. To quote one 

interview participant, when asked why her festival has signed the pledge, she 
simply stated, “because it was 2018.” 

Introduction

This project attempts to understand why such a large 
imbalance exists between the number of females in 
executive positions at film festivals versus in the 
production sector, where women are underrepresented. 
Prior data collected by organizations like the USC 
Annenberg Institute have demonstrated the numerical 
discrepancies in films shown at festivals and theaters 
directed by men versus women. The foundational study 
this project uses for quantitative data was performed in 
collaboration between USC Annenberg and the 
Sundance Institute. With so many women in executive 
positions at festivals, why are so few women given the 
opportunity to showcase their creative output?

o Just 4.5% of all films released publicly are directed 
by women

o Women make up around 50% of programming staff 
at most major international film festivals 
o Only 25% of films shown at these festivals are 

directed by women

o Representation of women onscreen in film is also 
sees quite large discrepancies 
o Only 9% of films have gender balanced casts 

Although a great deal of numerical information exists, 
there are few analytical studies examining why these 
numbers and discrepancies continue to occur. 

o Despite the almost equal programming teams, the 
films that come out of festivals are no where near 
equal in terms of female directors. Why? 

o An implicit bias exists that prevents women from 
equal opportunities for success in all areas of the 
film industry 
o The traits that people often associate with 

power and leadership are more commonly 
attributed to men; however, traits linked to 
emotional intelligence and human connection 
are commonly associated with women.


